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Four Pillars of a sound Compensation study

O1 02 03 O4

Have a goal. Comparable Accurate Commit to

agencies. job matches. the results.
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Open Ranges versus steps

Open Range Step System

o More flexibility o Consistency between positions

o Similar to private sector o Financial forecasting

o Rewarding performance o Internal equity and slotting hard-to-

match positions




Minimums, Midpoints, Maximums, and Median

(0]

Salary spread: percentage between the lowest point of the range and the highest point

o

Midpoint: really only important if you use an open range and match to market
comparability

(0]

Maximum is typically what we’re measuring

O

Median (aka 50™ percentile): usually used in terms of comparability with the market




Adjustments to salary schedules

o Cost of-living adjustments (COLAS):
o Applied to the entire salary schedule, not just select positions
o Percentage rather than lump sum

o Market adjustments:

o Applied to positions as the result of compensation study
o Can sometimes occur simultaneously

o Important to differentiate between the position range versus the position incumbent

o When we talk about salary schedules, we’re talking in general terms

o Individual salary levels are specific, not dealt with in a salary study, but with performance
evaluations
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2023 Non-Represented Salary Range Alignment

RANGE CLASSIFICATION TITLE JOB CLASS STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP & STEPT STEP 8 STEP 9 STEP 10
49 County Administrator 3601 Annual % 14BETBT3 | & 15230570 | § 156,205.46 | $ 160,110.71 | $ 16411363 | $ 16821619 | § 17242156 | § 176,732.18 | § 18115048 | § 185679.25
Manthky % 1238989 | 5 1269964 | § 1301712 | 5 1334256 | § 1367614 (5 1401802 | § 1436846 (5 1472768 | § 1509587 | § 1547327
Semi-Monthly | 8 6194095 | § 634082 | § 650856 (5 667128 |$ 683807 | % 700001 | & 718423 |8 T363B4|F 754704 | § 7.736.64
48 Community Development Director 2070 Annual 512240403 | § 12554322 | § 128,762.26 | § 132,063.12 | § 13544903 | $ 13892221 | § 14239522 | § 14595517 | § 14060404 | § 153.344.15
Human Resources Director 2900 Monthly % 1020034 | 5 1046194 | $ 10,730.19 | § 1100526 | § 1128749 | 8% 1157685 & 1186627 | § 1216293 | § 1246700 | § 1277868
Public Health & Human Services Director 2170 Semi-Monthly | § 510017 | § 523097 | § 536500 (§ 550263 | § b564375| 8% 578843 | § 593313 | % 608147 | § 623350 % 638934
Public Works & Utilities Director 4005
UnderSheriff 3000
47 County Engineer 4008 Annual 104742097 | § 10736145 | % 10996351 | $§112,71258 | § 11555401 | $118,36465 | § 12133000 | $12434102 | § 127440855 | § 130,635.79
Monthhy § 872858 3% B.946.79 | § 9,16363 | § 939271 | % 962950 | % 9863.72|% 1011083 | S 10,361.75 | § 1062080 | § 10.886.32
Semi-Monthly [ § 436429 | § 447339 | § 458181 (5 469636 |§ 4B81475)|9% 493186 |§ 5055425 518088 | F 531040|F 5443.16
46 Annual $ 102188.27 | § 104,742.88 | § 107,281.47 | $ 10996349 | § 11273562 | 5 115477.71 | § 118,370.74 | § 121,308.32 | § 124.341.02 | § 12744955
Monthhy %5 851569 | % B,728.57 | § 894012 | § 916362 | § 939463 |5 962314 |§ 986423 |5 1010903 | § 10361.75 | § 10,620.80
Semi-Monthly | 8§ 425784 | § 436420 | § 447006 (5 458181 |$ 469732 | 8% 481157 | § 493211 |8 505451 | F 518088 | § 531040
45 Chief Criminal Deputy 3002 Annual § 09969587 |§ 102,188.18 | § 104,664.85 | § 107,281.46 | § 10998557 | § 11266118 | § 115483.65 | § 118,349.58 | § 121.308.32 | § 124.341.02
Manthly % B30799 |5 851568 | § 872207 ($ 894012 | $ 916550 | % 938843 |§ 0962364 |S 986246 | F 1010903 | § 10,361.75
Semi-Monthly | 8§ 415389 | § 425784 | & 436104 [5 447006 |§ 458275 | 8% 469422 |§ 481182 |8 493123| % 505451 | %5 5180.88
44 Deputy Director Public Works/Utilities & Waste Mgmt 4010 Annual $ 9720954 (§ 9973201 | § 102,179.87 | § 10473421 | § 107,29562 | 5 10997083 | $ 11271979 | § 11554225 | § 11843081 | § 12139158
Monthly % B10829 5% 831100 | § 851499 (5 872785 | % B894130| 5% 916424 | § 939332 | § 962852 | § 986023 % 1011596
Semi-Monthly [ § 405415 | § 4,155.50 | § 425749 | § 436393 | § 447065 |5 458212 | § 469666 |5 481426 | F 493462 | § 505798
43 Chief Jail 3003 Annual F 8491810 | § 9729099 (§ 99666.81 | § 10215838 | § 10464847 | 510728121 | § 10984153 | § 11270514 | § 11552277 | § 11841084
Chief Public Defender 1160 Monthly § 790984 |5 810758 | § 830657 (8§ 851320 | % B872079|§ 894010 | § 916170 | § 939209 | § 962690 % 9867.57
Chief Superior Court Administrator 4650 Semi-Monthly [ § 395492 | § 405379 | § 415278 [§ 425660 | § 436039 )% 447005|§ 458090|S5 469605|F 481345|5F5 493378
42 Central Services Manager 1153 Annual % 0269808 (S 9501553 % 9732033 | § 9976254 | $ 10217987 | § 104,75252 | § 107,369.12 | § 110,044.33 [ § 11279544 | 8 115615.33
Monthhy § 772484 | % 791796 | § 811078 (§ 831354 |§ 851499 | § 872938 | § B94743 |5 917036 | § 939962 | § 5,634.61
Semi-Monthly | § 386242 | § 3958498 | § 405539 | § 415677 |§ 425749 |5 436469 | F 447371 |5 458518 | 5 469981 % 4817.31
41 Chief District Court Administrator 1180 Annual 5 9040504 | § 9266511 (& 9491810 | § 8729099 |5 9968073 | § 102165647 | § 10472322 | § 10733982 | § 11002331 | § 11277390
Jail Lieutenant 3005 Monthly § 753375 % 7722098 | % 790984 (5 810758 | % 830673 |8% 851379 | § BT726093| % 894498 | § 916861 | § 9397.82
Patrol Lieutenant 3006 Semi-Monthly | 8 376688 | § 386105 | % 395492 (8§ 405379 | % 415336 | % 425689 | § 436347 |5 447249 | F 458430 | § 469891
Budget & Finance Manager 1155
Chief Finance Officer 2000
Chief Civil Deputy 3001
40 Engineering and Construction Manager 4030 Annual § BB827366 |§ 9048050 |§ 92698.08 | 9501553 (§ 9731419 (5 9975497 | § 10225387 | 5 104,811.37 | § 107 43166 | § 11011745
Monthly § 735614 |5 754004 | § TT2484 (5 791796 | § 810952 | § 831291 |§ B5H2116 |8 873428 | § B95264 | § 0,176.45
Semi-Monthly [ § 367807 | § 377002 | § 386242 | § 395898 |§ 405476 |5 415646 | § 426058 |§ 436714 | § 447632 | § 458823
39 Annual § 8611298 |§ 8826585 |§ 90,435.07 | § 92696.12 |§ 9494789 | § 9731419 |5 9975497 | § 102,253.87 | § 10481021 | § 10743047
Monthly § 7ATEOE | % 7,35549 | % 7536.26 |5 772468 | § TH232|§ 810852 | § B31291 |5 852116 | F 873418 | § B952.54
Semi-Monthly [ § 358804 | § 3677.74 | § 376813 [§ 386234 |§ 395616 | % 405476 | § 415646|S5 426058 | F 4367.09| 5 4476.27
38 County Surveyor 4058 Annual $ B405511 S BB,15645 | § 8825901 |§ 9046560 |$ 9266902 |§ 9500650 |5 9734325 |5 9979844 [ § 10229340 | $ 104,850.73
DEM/Parks & Trails Manager 2059 Monthly $ 700459 3% 7A79.70 | § 735492 | § 753880 |5 TT72242|5 T7THIT21 | % B11184 |5 831654 | § B52445| § B73756
Facilies Manager 2058 Semi-Monthly | § 350230 | § 358085 | % 367746 (5 376040 | $ 386121 | % 305860 | % 405597 |S 415827 | § 4262225 4736878
Water & Wastewater Manager 4015
37 Annual £ B199699 (S B404705 | % B86,098.08 |$ BB25046 |$ 9041993 |§ 9266902 |$ 9499185 |% 9735814 [$ 0979210 | § 102,286.90
Manthky % 683308 |5 700392 | % TA7484 | § 735421 | § THMO9 |5 TT2242 |5 TH1589 |85 B11318 | F 831601 | 5 B5239
Semi-Monthly | § 341654 | § 3501986 | % 3568742 | § 367710 |8 376750 )| 8% 3B6129 | § 305700 |8 405658 | F 415800 F 426195
36 Engineer Il 4033 Annual 5 B0D4168 |5 B204290 (& 8405511 |§ 8615645 (% 8B25001 (35 S047854 | § 9274325 |5 9506486 |5 09744148 | § 09487752
Road Operations & Maintenance Manager 4231 Monthhy % 667014 | 5 6,83691 | § 700459 (8 717970 | 8% 735402 | % 753088 | § 772860 | % TO2207| % 812012 § B323.13
Semi-Monthly | 8 3.33507 | § 341845 | % 350230 | § 358985 |5 3677465 376994 | § 3864305 396104 | 5 408006 | % 416156




Banding Definitions
. ___________________________________________________________________________________________________________________________|]

Primary Duties/responsibilities must be the performance of work requiring advanced knowledge, defined as work which is predominantly intellectual in character and which includes
work requiring the exercise of discretion and judgment.

Professionals — Occupations which require specialized and theoretical knowledge which is usually acquired through college training or through work experience and other training
which provides considerable knowledge.

Supervisors, Managers — Occupations that are designated by the organization for responsibility over staff in a unit/division and have the authonty to recommend discipline, to hire

or to terminate.

MP1

Level of Supervision

Receives supervision and oversight from Manager

Decision Making

Decisions are guided by policies, procedures and plans

Impact

Accountable for unit/group/shift work performance

Experience

0-2 years

Knowledge & Training

Requires basic knowledge and experience

Supervisor/Manager

Education

Bachelor Degree

Examples of Duties &
Responsibilities

s Coordinates and supervises the activities of a work group, location

e Supervises 2 or more staff

+ Sets prionties for team to ensure task completion; coordinates work activities with other
SUpErvisors.

o Coaches assigned staff on performance, completes performance evaluations

«  May perform operationsftechnical duties as a portion of job duties/responsibilities (spends
no more than 40% of time performing work supervised)

+ Library Supervisor
+ Library Operations
Supervisor

MP2

Level of Supervision

Works independently with minimal supervision

Decision Making

Takes a broad perspective organizational problems; suggests new perspectives/approaches
using existing solutions

Impact

Contributes to the development of functional strategy

Expenence

1-3 years

Knowledge & Training

Requires in-depth knowledge and expernience in profession

Education

Bachelor Degree

Professional

+ Communication Specialist

+  Graphic Designer

» DataWeb Services
Administrator

* ILS Administrator

SupervisorlManager

Examples of Duties &
Responsibilities

+  Acts as an administrator and program manager of an organization-wide program, project or
discipline

e Supervises assigned staff

+  Collaborates with colleagues and other Library staff to achieve objectives

+ Finance & Account Manager




SKAGIT COUNTY
2023 SALARY STRUCTURE
3.0% COLA - Resolution #20230007
Non-Represented Employees - Exempt

Additional
Step
DURATION (MONTHS) 12 12 18 18 18 18 18 18 18 1.00%
RANGE PAY PERIOD STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10
24 HOURLY $2827 $29.26 $30.28 $31.34 $32.44 $33.58 $34.75 $35 .96 $37.24 $37 .61
1/2 MONTHLY $2,449 96 $2,536.25 $2,623.99 $2,716.11 $2.811.20 $2 91017 $3,011.48 $3,116.94 $3,227 68 $3,259.94
MONTHLY $4,899.92 $5,072.50 $5,247 98 $5,432.22 $5,622.40 $5,820.34 $6,022 96 $6,233.88 $6,455.36 $6,519.88
ANNUAL $58,799.04 $60,870.00 $62,975.76 $65,186.64 $67 468.80 $69,844.08 §72,275.52 $74,806.56 $77,464 32 $78,238.56
25 HOURLY $30.28 $31.34 $32.44 $33.58 $34.75 $35.96 $3r.24 $38.53 $39.89 $40.29
1/2 MONTHLY $2,623.99 $2.716.11 $2811.20 $2.91017 $3,011.48 $3,116.94 $3,227 68 $3,339.25 $3,456.92 $3.491.49
MONTHLY $5,247 98 $5,432.22 $5,622.40 $5,820.34 $6,022.96 $6,233.88 $6,455.36 $6,678.50 $6,913.84 $6,982.98
ANNUAL $62,975.76 $65,186.64 $67 468 80 $69,844.08 $72,27552 $74,806.56 $77,464 32 $80,142.00 $82,966.08 $83,795.76
26 HOURLY $32.44 $33.58 $34.75 $35.96 $37.24 $38.53 $39.80 $41.28 $4273 $43.16
1/2 MONTHLY $2.811.20 $2.91017 $3,011.48 $3,116.94 $3,227 68 $3,339.25 $3,456.92 $3,57767 $3,703.06 $3,740.11
MONTHLY $5,622 40 $5,820.34 $6,022.96 $6,233.88 $6,455.36 $6,678.50 $6,913.84 $7,155.34 $7,406.12 $7.480.22
ANNUAL $67.468.80 $69 844 08 $72,27552 $74,806.56 $77 464 32 $80,142.00 $82,966.08 $85,864 .08 $88,873.44 $89,762 64
27 HOURLY $3475 $35.96 $37.24 $38.53 $39.89 $41.28 $4273 $44 24 $4579 $46.25
1/2 MONTHLY $3,011.48 $3,116.94 $3,227.68 $3,339.25 $3,456.92 $3,577.67 $3,703.06 $3,833.71 $3,968.71 $4,008.42
MONTHLY $6,022.96 $6,233.88 $6,455.36 $6,678.50 $6,913.84 $7,155.34 $7.406.12 $7.667 .42 $7,937.42 $8,016.84
ANNUAL $72,27552 $74,806.56 $77,464 32 $80,142.00 $82 066.08 $85,864.08 $688,873.44 $92,009.04 $95,249 04 $96,202.08
28 HOURLY $3724 $38.53 $39.89 $41.28 $4273 $44 24 $4579 $47 .39 $49.05 $49 54
1/2 MONTHLY $3,227 68 $3,339.25 $3,456.92 $3 57767 $3,703.06 $3,833.71 $3,968.71 $4,107 .36 $4,250.97 $4.293 47
MONTHLY $6,455.36 $6,678.50 $6,913.84 $7,155.34 $7,406.12 $7.667.42 $7,937.42 $8,214.72 $8,501.94 $8,586.94
ANNUAL $77.464 32 $80,142.00 $82,966.08 $85,864.08 $88,873.44 $92,009.04 $95,249.04 $98,576.64 $102,023.28 $103,043.28
29 HOURLY $39.89 $41.28 $42.73 $44.24 $45.79 $47.39 $49.05 $50.75 $5252 $53.05
1/2 MONTHLY $3,456.92 $3,577 67 $3,703.06 $3,833.71 $3,968.71 $4.107 36 $4,250.97 $4,398.20 $4.551.77 $4,597 30
MONTHLY $6,913.84 $7,155.34 $7.406.12 $7,667.42 $7.937.42 $8,214.72 $8,501.94 $8,796.40 $9,103.54 $9,194 60
ANNUAL $82,966.08 $85,864.08 58887344 $92,009.04 $95,249.04 $98 57664 $102,02328 $105556.80 $10924248 $110,335.20




| 2023 Salary Schedule
Annual 2023 COLA
Monthly 2%
Steps
Positions % Change 3.0% 5.0% 5.0% 3.0% 3.0% 2.5% 2.5% 2.5% 2.5%
EXempr Of
Range | Non-Exempt Title Department 1 2 3 4 5 b 7 ] 9 10
C Non-Exernpt Permit Tech Development Svc 5 4222800 | 5 43,500.00 | 5 45,672.00 | 5 47,952.00 | 5 49,352.00 | 5 50,B68.00 | 5 52,140.00 | 5 53,448.00 ] 5 54,780.00 | 5 56,148.00
Non-Exempt Program Assistant Senior Center s 3,519.00 |5 362500 |5 3,806.00]5% 3,996.00]5 4,116.00]5 4,23900)5 4,34500]5 4454.00]5 456500 |5 4,679.00
Non-Exermpt Seasonal Laborer Any department s 20302 | 5 20913 | 5 21958 | 5 23.054 | S 23.746 | S 24.456 | 5 25.067 | 5 25696 | 5 26337 | S 26.994
D Non-Exarnpt Accounting Assistant-Cashier Finance 5  46,87200 )5 48,276.00 | 5 50,688.00 | 5 53,22000 | § 54,816.00 | 5 56,460.00 | 5 57,876.00 | & 59,328.00 | 5 60,816.00 | & 62,340.00
s 3,906.00 | $ 4,023.00 |$ 4,223.00 |5 4,43500]%5 4,568.00 )5 4,705.00]5 4,823.00]% 4943.00]%5 506800 )5 519500
$ 22535 |5 232105 24369 |5 255875 263545 27445 278255 285235 292385 20971
E 5 5204400 | 5 53,604.00 | 5 56,280.00 | & 59,100.00 | 5 60,876.00 | 5 62,700.00 | 5 6427200 | 5 65880.00 ) 5 67,524.00 | 5 €9,216.00
- 4,337.00 | $ 4,467.00 |5 4,690.00 )% 4925.00]% 5,073.00]5 522500]5 65,356.00]% 549000]% 5627.00]%5 5,768.00
$ 25021 |5 257715 27.058 |5 284135 20267 |5 301445 309005 316735 32463 |5 33277
F Non-Exernpt Permit Coordinator Development Svc 5  54,624.00 | 5 56,268.00 | 5 59,076.00 | 5 62,028.00 ] 5 6388800 | 5 65808.00 | 5 67,452.00 | 5 6514400 ] 5 7087200 | 5 72,648.00
Non-Exempt Administrative Assistant | Any department s 4,552.00 |5 468900 |5 4923.00]% 5,169.00]5 5324005 54840005 G5621.00]5%5 576200]%5 590600 |5 6,054.00
Non-Exempt Accounting Tech -Utilities Finance s 26.262 | 5 27.052 | 5 28.402 | & 29821 ]S 30,715 | & 31.638 |5 3242515 332425 34073 | 8 34.927
G Non-Exermpt Paralegal Legal 5 57,356.00 | 5 59,112.00 | 5 62,064.00 | 5 6517200 5 67,128.00 | 5 69,144.00 | 5 70,872.00 | 5 72,648.00 | 5 74,460.00 | 5 76,320.00
Non-Exernpt | Program Coordinator - Senbor Center Senior Center s 4,783.00 | $ 4,926.00 |$ 5,172.00 )% 5431.00]% 5594005 5762.00]%5 65906.00]% 6,05400]%5 620500]5 6360.00
Hon-Exernpt Accounts Payable Tech Finance 5 27594 | 5 28419 | 5 2983815 31.333 | 5% 32273 1% 33.242 15 34.073 |5 349271 5 35798 | 5 36.652
Non-Exermpt HR Specialist-Payrall Human Resources
Non-Exempt  § Administrative Assistant Il (Secretary) Any department
H Hon-Exernpt Code Compliance Officer Public Works 5 6026400 | 5 62,076.00 | 5 65,184.00 | 5 6244800 5 7050000 | 5 7261200 )| 5 7442400 | 5 76,28400 ]| 5 7819200 | 5 £0,148.00
Non-Exernpt SR Administrative Assistant Any department s 502200 | 5 5,173.00 |$ 5,43200|% 5,70400|%5 5,875.00)5 6,051.00)5 62020005 6,357.00]5 6,516.00)S 6,679.00
Non-Exernpt Admin Assist to the Mayor Mayor s 28973 15 29.844 | 5 31338 | 5 32908 | % 33894 |5 34.910 | 5 35781 | 5 36675 5 37592 |5 38.533
| Non-Exerript Lead Park Specialist Public Works 5 63,252.00 | 5 65148.00 | 5 68,400.00 | 5 7182000 5 73,980.00 | 5 76,200.00 | 5 78,108.00 | 5 80,064.00 | 5 82,068.00 | 5 84,120.00
Exempt Finance Office Manager - Utilities Finance 5 5271005 s542900(|5 5,70000]% 598500]5 61650005 63500005 6500.00]5 6,67200]% 6,839.00|5 7,010.00
5 04105 313215 32885 | 5 34529 | § 35567 | $ 36.635 |5 375525 384925 39456 |5 40442
] Non-Exarnpt Public Records Officer (PRO) Legal 5 6642000 ]| 5 68,412.00 | 5 71,832.00 | 5 7542000) % 77.688.00 | 5 80,016.00 | 5 82,020.00 | & 84,072.00 | 5 86,172.00 | & 88,332.00
Exempt Executive Assist to City Admin or Mayor Administration or Mayor 3 5535005 5701005 5986.00]% 6,28500]5 6474.00)% 66680005 683500]%5 7.00600]% 7181005 7,361.00
Exempt HR Analyst/Civil Service Sec. Human Resources s 31933 |5 32.890 | 5 34535 | s 36.260 | 37350 | % 38469 | 5 39.433 | 5 40419 | 5 41.429 | 5 42.467
Exempt City Clerk Admin
Non-Exermpt Senior Legal Assistant Legal
Non-Exermpt Senior Paralegal Legal




2021 SALARIES

3% BETWEEN STEPS AND GRADES

Position Title

MANAGEMENT & NON-REPRESENTED POSITIONS
2.00%

COLA. Increase effective 1/1/2021

Effective 1/1/2021

updated 8/16/21

Grade Annual $34,423 20 $35 455 90 $36,519.57 $37 615.16 $38,743 61
SUB |Senior Activity Center Substitute Coordinator Monthly $2.868.60 $2 954 66 $3,043.30 $3,134 60 $3,22863
Hourly $16.55 $17.05 $17.56 $18.08 $18.63
Grade Annual $55,239.12 $56,896.29 $58,603.18 $60,361.28 $62,172.12
MA Medic/Fire Safety Secretary Monthly $4,603.26 $4.741.36 $4,883.60 $5,030.11 $5,181.01
Hourly $26.56 $27.35 $28.17 $29.02 $29.89
Grade Annual $56,896.29 $58,603.18 $60,361.28 $62,172.12 $64,037.28
M2 WMonthly $4.741.36 $4.883.60 $5,030.11 $5,181.01 $5,336.44
Hourly $27.35 $28.17 $29.02 $29.89 $30.79

2023 July - December Salary Range

NON-REPRESENTED & MANAGEMENT SALARY SCHEDULE

Gradd Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Annual 557,617.05 559,921.73 562,318.60 564,811.35 S67,403.80 570,099.95 572,903.95
M1 Fire Department Administrative Assistant Monthly 54,801.42 54,993 48 55,193.22 $5,400.95 55,616.98 55,841.66 5h0,075.33
Hourly 527.70 528.81 529.96 531.16 53241 533.70 535.05
M2 Annual $59,345.56 | 561,719.39 | $64,188.16 | $65,755.69 | $69,425.92 | $72,202.95 | 575,001.07
M3 Annual $61,125.93 | 563,570.97 | $66,113.81 | 3%68,758.36 | $71,508.69 | $74,369.04 | $77,343.50
M4 Annual $62,959.71 | 565,478.10 | $68,007.22 | s70,821.11 | $73,653.95 | s76,600.11 | $79,664.12
Legal Assistant; IS Technician; 15 Network Technician; Library Annual 564,848.50 S67,442.44 570,140.14 572,945.74 575,863.57 578,898.12 582,054.04
M5 Public Service Manager; Municipal Broadband Network Monthly 55,404.04 55,620.20 55,845.01 56,078.81 56,321.96 56,574.84 56,837.84
Technician Hourly 531.18 532.42 $33.72 535.07 536.47 $37.93 539.45
PW Administrative Manager; Executive Assistant; Contract Annual Sh6,793.95 569,465.71 572,244 .34 575,134.12 578,139.48 581,265.06 584,515.66
MBb Specialist; Human Resources Assistant; Public Works Monthly 55,566.16 55, 788.81 56,020.36 56,261.18 56,511.62 56,772.09 57,042.97
Administrator Hourly $32.11 $33.40 $34.73 $36.12 $37.57 $30.07 $40.63
W . _ Annual $68,797.77 | 571549068 | $74,411.67 | 577,388.14 | 3580,483.66 | 383,703.01 | $87,051.13
Librarian; Librarian-Youth Services; Resource Conservation
M7 _ Monthly $5,733.15 5$5,962.47 %6,200.97 $6,449.01 $6,706.97 %6,975.25 $7,254.26
Manager; Recreation Manager
Hourly 533.08 534.40 $35.77 537.21 538.69 540.24 54185
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